[bookmark: _GoBack]Detailed Agenda with Facilitator's Notes & Narrative

Adapt and adjust the Workshop & Practicum for your particular set of participants, environment, schedule, and outreach venue.  With the single day version, you will be arranging logistics for two spaces – the workshop/debrief space and the museum floor or other public outreach space, where you can supervise participants as they practice with visitors. The day will be very full, and we recommend building in morning coffee, lunch, refreshments, and breaks. Times below are approximate, depending on group and scheduling variables.  For the two day version, break at the appropriate point.  [Commentary in brackets is intended for appropriate customization.]  The PowerPoint slides and movies are in the Digital Appendix and can also be downloaded from http://www.nisenet.org/catalog/tools_guides/sharing_science_workshop_practicum.  The slide notes contain key parts of the narrative.  Contact nano@mos.org for further assistance.


Morning Workshop 

Theme One: Sharing Science through Conversation

9:30    [Slide 1]  Welcome:  'Meet & Greet’ Role-Play  
Preparation Notes:  Prepare the Workshop room with all the necessary materials, the projector, audio speakers, and screen, refreshments, walk-in music, and introductory slide. Greet participants warmly as they arrive.  Give them their nametags and remind them that the Meet & Greet role-playing activity begins the moment they walk into the Workshop room.  Ask them to mute and stow away their phones.  

	   Activity:  Introducing Yourself and Your Work 
Participants were instructed to prepare ahead of time and practice aloud a 15-30 second introduction, suitable for use at an interdisciplinary conference where they might be meeting other scientists or students with no particular experience in their particular area of research.  Participate in the role-play as if you too are attending the conference, meeting and greeting, learning about your guests, and introducing yourself. Encourage the participants to mingle, meeting a good portion of the others in the time available. 

9:50     [Slide 2]  Introduction to the Sharing Science Workshop & Practicum  
Use a gentle bell or chime to invite the group to have a seat. Have a white board or easel and pad handy for the interactive part of the discussion.

Facilitator Narrative: 
Hello again and welcome.  We're delighted to have you here today, and we think you'll have a pretty good time.  Sharing Science turns out to be a rewarding activity.  You seemed pretty at ease with these conversations and indeed, many of you noted in your pre-Workshop survey that [you have more confidence speaking about your research to other scientists than you do to non-scientists]. Today we're going to work together on stretching your capacity to have good conversations about science with people who may be less comfortable and familiar with the world of research.  Then we're going to give you an opportunity to engage [families, young people, museum visitors] in science with conversation and hands-on activities here at the [Museum, school, festival, etc.].  

[Slide 3]  So, what's different about sharing science with broader audiences, like [museum visitors, science cafe participants, kids]?  All of you have had some experience talking about science or about your own research with family members or with friends who don't necessarily have the same science background that you do.  What are some of the common problems you typically encounter?  
Facilitation Note:  Encourage the group to respond - you can jot down key issues on a white board or easel pad. You also have the option here to share (anonymously) any relevant comments that emerged from the pre-workshop survey.  Common issues that typically arise:
· Too much to explain.
· Hard to know what they do and don't know.
· Slipping into jargon.
· Making the TMI (too much information) mistake.
· Trouble finding analogies.
· Being afraid of boring them.
· Not wanting to seem too 'nerdy.'

Now, what are some of the strategies you have already come up with to deal with some of these issues?
	Again, encourage the group to respond and share ideas with each other.  Jot some of 	these down on the whiteboard.  

[Slide 4]  One way to think about this is to that you are trying to take your audience on a journey from a place they already are... to a new place they may have never been.   You can't drag them there; you can't force them to want to go.  You'd be better off enticing them there.  Or giving them an incentive to go ahead and explore the place on their own, providing a little signposting along the way.   

[Slide 5]  It may help to spend a moment reflecting on the following questions:  
	Who are they?
	What prior experience might they have?
	What might they find intriguing?
	What might they care about?
	And, how much time and attention are they likely to have to spend with you at this 		    particular moment?

The answers to these questions will provide you with clues as to how you might best scaffold your interaction with this particular audience based on their needs, more than your own.  And, as a result, the experience is likely to prove more rewarding for you both.

Once you figure out who your audience is, you can figure out what it might take to begin to engage their interest in the topic.  You might ask an intriguing question.  You might give them a hands-on opportunity to explore an interesting phenomenon.  You might adjust your use of language and the kinds of explanations you provide.  Remember that there is always a little lingering question in the mind of every listener:  “why should I care?”  In other words, "why should I expend time and energy to try to stay with you and follow where you're going?" It helps for there to be a reward, an 'aha' moment, an intriguing insight that helps capture the imagination and cast the world around us in new perspective.  
[Slide 6]  One of the most powerful things you can do, in talking about your research with teen and adult audiences, is to address the significance of the work - the 'So What?' of it. For an engineer it might be about a solution to a problem or an important challenge you are trying to overcome.  For a scientist it might be about an intriguing mystery are you hoping to solve.  Quite likely, there's a little of both involved.  The key thing is to address "why will it matter?" in a way your audience will find relevant.  Next, I'm going to play for you a couple of examples where researchers take this approach in speaking to broader audiences.

[Slide 7]  First we'll hear a one-minute excerpt from chemist and Harvard professor George Whitesides, as he begins one of his TED Talks.  He starts with a very grand idea.

[Slide 8]  Video plays automatically.

[Slide 9]  Now, let's listen to a one-minute excerpt from Professor Pamela Silver, a bioengineer at Harvard Medical School, speaking to an audience at the Museum of Science, Boston.  Like George Whitesides, she begins with a challenge bioengineers would like to solve. Notice also how she makes frequent eye contact with her audience and connects the biological tools and chemical compounds with pictures of things familiar to her audience.  

[Slide 10]  Video plays automatically.

10:00	   [Slide 11]  Introducing Yourself and Your Work to Broader Audiences  

Facilitator Narrative: One thing you might have noticed about the two video excerpts we just saw is that they would probably both work well with a high school audience, and maybe even a middle school audience.  And that is something we want to aim for here. If a smart 12-year old can grasp what you're saying, then probably so can adults who haven't attended a science or math class for perhaps decades.  Let's focus on that next.

	   Activity:  Introducing Yourself and Your Work to Broader Audiences
Facilitation Notes:  Ideally, include two complete rounds of this activity, giving slightly less time for the second round.  Typically everyone enjoys it and many even want a third go-round. Begin by giving participants a couple of minutes to prepare their new introductions. Provide pads and writing instruments for those who need them.  Alert them about a minute before and ring a chime or bell when the time is up, and then give them instructions for breaking into small groups of 3-5. If some of the participants already know each other or come from the same lab, mix them up. (Nametags can be coded by pre-arranged groupings).  You may adjust the size of the small groups for the amount of time you have.  Smaller groups finish quicker, but get less exposure to different approaches and fewer opportunities to provide feedback. You and any helpers you have can circulate among the groups and assist with process and feedback.

Facilitator Narrative: We're going to do a rapid prototyping exercise now.  We'd like each of you to take a few minutes to work out how you will take the professional networking introduction you used this morning, and transform it into the kind of introduction that might engage a bunch of smart (and polite) 12-year olds in the research that you do.  Think back to when YOU were around that age, and what you might have found interesting - and what content and vocabulary you might have been familiar with.  You may begin any way you want - with an appeal to the imagination, a description of an important problem that should be solved, a 'suppose' kind of question, or a story.  But the whole thing should take less than a minute, and your goal is to get it to the point where your listeners want to ask you more about the work you are doing or the scientific questions involved.  After you have had a chance to work on a first draft of this for a couple of minutes, we're going to get into small groups and try it out.  Then, if there's time, we'll give you a chance to revise these drafts and try them again.  

[Slide 12]  Here are your drafting instructions.  I'll let you know when it's time to form into groups.

Rapid Prototyping
Introducing yourself and your work to smart twelve-year-olds.  (1st draft)
Length:  Up to one minute long.
Engagement:  How will you grab their attention or capture their imagination?  
	What analogies can you make?
Relevance:  How can you relate the topic to something they already know or care about?
Language:  What words and concepts can you use?
Open ending:  How can you encourage their curiosity?

	
[Slide 13] Facilitation Notes: Facilitator gives instructions for small group work, as summarized on the slide.*  Have each group assign a timer, to ensure that everyone gets their turn. (Countdown timers on smartphones are readily available and work well for this.)  It helps keep the energy flowing if people stand in their small groups in different areas of the room. 

*Rapid Prototyping: Try out the 1st Draft!
· Structure:  Groups of 3-5, rotate speaker and smart 12-year-old roles.
· Timing:  Appoint a timer.  Each speaker has up to one minute, and then 
		may engage in up to two minutes of questions and discussion with listeners.  
· Feedback/Suggestions:  Each listener provides up to 1 minute of
		helpful feedback to each speaker, if the speaker requests feedback.  
· Rotate:  Switch roles.  About 5-6 minutes total for each person. 
· When finished:  Begin work on Draft Two.

Facilitator Narrative: Before you begin, I'd like to encourage you to listen carefully to each other and do your best to help by offering constructive feedback.  What is constructive feedback?  Think about content, style, approach, presence.  Is the speaker's strategy working?  Why or why not?  Should they make more eye contact, slow down, or smile more?  Are they using words that were too technical or concepts too advanced?  Are they trying to cram too much in? Do you have an idea for an analogy they might use or a thought-provoking question they could ask?  Many people are shy about giving feedback, or they only want to mention what was good and not what could be improved. And yet, we find most participants in these workshops would really rather receive constructive feedback in an environment like this, before they’re put on the spot in a much higher stakes setting. So I encourage each of you to give your colleagues permission to give you their valuable feedback and to provide thoughtful feedback to them as well.  Then, when everyone in your small group has had their turn, sit down and begin your second draft.  Go ahead and begin.
Facilitation Notes:  Continue to monitor the time, and give cues when the groups should have reached their second, third speakers, etc.  Stop by each group to see if they have any questions.  Participants always enjoy doing two rounds of this activity, and it gives them a chance to apply the feedback they receive. In between rounds, give them a few minutes to revise their introduction.  Mix up the groups for the second round by having each group send one (if in groups of three) or two (if in groups of four or more) on to the next group (you may also code these rotations on their nametags in advance).  That way there will be some “fresh ears” as well as others who will understand how the introductions have improved since the prior draft. The length of this activity is entirely dependent on the number of people in each group and the size of the groups. You may accelerate draft two by giving them less time to revise, and less time in small groups for feedback.

[Slide 14] (Round 2 - 2nd Draft)

[Slide 15] (Round 2 - Sharing and feedback)

[Slide 16]  What did you learn from the Rapid Prototyping Exercise? 
Now, let's discuss what we learned from the rapid prototyping exercise.  
Facilitation Notes:  Take a few moments to prompt the group to reflect on their experiences and what they learned during this rapid prototyping exercise.  Reinforce the characteristics of effective introductions and the value of drafting different versions and trying them on various people until they have versions that work well in situations.  Encourage them to develop several different types of introductions suitable for use in a variety of social and professional situations. Above all, tell, them, none of this comes easily, and 
the best idea to take away from this exercise is that...

[Slide 17]  It takes practice. But with practice, especially practice aloud and with others, these types of introductions will soon just roll off the tongue.  You can prepare a few different varieties, for use in different types of situations, and be prepared no matter where you are.  We're going to take a ten-minute break now, and when we resume, we're going to stretch you even further...

[Slide 18]  Next, something completely different...  engaging kids, and their accompanying adults.

10:40   [Slide 19]  Time for a brief break!   [Set up the room for hands-on activities.]
	  This is also a good time to recruit and brief the two volunteers you will need to help you in the next role-		   play activity, a 5-minute skit. 

			 *		*		*		*		*		*

Theme Two:  Sharing Science with Hands-On Activities 


10:50	  [Slide 20]  Introduction to Sharing Science with Hands-On Activities 
Preparation Notes:  Our philosophy is "learning by doing," and in this introductory activity you introduce a bit of humor and surprise with a skit involving two of your participants. (It's actually a spoof that demonstrates how NOT to facilitate a hands-on activities with visitors, but no one will know that at the start, except your volunteers.) Afterwards you debrief the experience together and build from the ground up a set of good practices to use in hands-on activity facilitation.  An alternative to acting out the skit with your participants is to screen a NISE Net video “How NOT to Interact with Visitors” which can be downloaded from  https://vimeo.com/32933894 and is also on the NanoDays Kit Staff & Volunteer Training DVD.  We highly recommend the skit because it is lively, funny, and interactive.  First there is this little intro....

Facilitator narrative: Today, we’re going to explore hands-on demo activities where visitors get to interact one-on-one with a person – YOU – as they explore a new idea or phenomenon.  We’ll discuss inquiry-based learning and strategies for creating a really positive visitor experience.  Now, most kids will engage with you if you are friendly and welcoming and have something interesting to show them, or better yet, something interesting and fun for them to do.  

[Slide 21]  So, in science museums and other informal learning environments, we like to provide hands-on activities that get our guests acting like scientists and investigators themselves.  A well-designed hands-on activity will give them a wow! moment and stimulate their curiosity. So...

[Slide 22]  What makes for a good hands-on activity experience?  Well, let's try one, and see what you think.  We'll call it a "demo demonstration" or "demo demo."  I'll show you one way of facilitating a hands-on activity with a pair of visitors and then we can share our thoughts about it.  First I'll need a couple of volunteers... 

10:55	   Activity:  The (Really Bad) Demo Demonstration  [still Slide 22]
Facilitation Notes:  In the pages following this Annotated Agenda is the sample script and instructions for this activity.  The secret you don't want to divulge ahead of time is that this is a spoof - in fact, you are going to be demonstrating a terrible way of facilitating a hands-on activity, and then you will use the experience to stimulate their thinking about the qualities that make for good hands-on activity experiences. Ham it up, and your audience will soon begin to catch on.  Practice the skit ahead of time.  (You may also invite a willing colleague to come in to do play the role of Facilitator, introducing them as one of the best hands-on demo facilitators on ever!)  During the break before this part of the Workshop, recruit a pair of volunteers from your group to act as a child/parent pair coming to the activity table, and brief them in advance.  Advise them to be curious, ask questions, and act like a typical parent-child pair. Don't give away the surprise but encourage them to be patient and play along. As scripted, the skit uses a demo called the “Atomic Trampoline;" however you can easily substitute in other activities from the NanoDays kit or elsewhere, and adjust the script accordingly.  Your goal is to do the opposite of what a good facilitator would do: you could act grumpy or distracted, text or talk on a phone when visitors approach; fail to use any opening engagement or “hook;” discourage the child from touching any of the materials, do the demo yourself instead of letting them do it; give away the “aha” moment of discovery by explaining what will happen.  You might use overly technical and complex vocabulary, read from a background sheet, fail to reward the child for asking questions, fail to provide a satisfying closure, etc.  Afterwards, everyone has a laugh and debriefs on all that went badly, while building up a new model for principles of good practice.

11:00   Activity: Debrief: What Went Wrong  [still Slide 22]
Facilitation Notes:  Draw out from your group a list of the unfortunate facilitation behaviors that made the (Really Bad) Demo such a very bad experience for the guests. If your group is large, you can have the participants pair off with a neighbor or debrief in small groups and then bring them together to share what they found.  As the missteps are called out, the Workshop leader can repeat them and amplify them, adding context as needed.  You may jot them down on a white board or large pad side-by-side with a list of alternate behaviors that would have made for a much more fun and satisfying interaction. In this way, the group constructs a list of good hands-on demo facilitation behaviors, which will then get further reinforced.
Facilitator Narrative:  Well that was pretty bad, wasn't it?  But what’s important here is to tease out exactly what were the elements that made it so very bad?  Because therein lie all the clues as to what can makes a hands-on activity facilitation very good.  [I’d like you to pair off with a neighbor and come up with a few specific things that this demonstrator did wrong in this scenario.  Take three minutes to do this.]
So, what made this experience so terrible?  Perhaps we should hear from our brave volunteers first...
[Take comments from the audience and underscore the critical points.  If comments peter out, remind the group of any important faux pas not yet mentioned.]
OK, we’ve identified what was bad.  Now let’s see if we can identify – by contrast – some good ways to facilitating a hands-on learning experience.  

	   Additional Facilitator Guidance:  Here are some concepts about out-of-classroom learning that could be 		   introduced during this guided conversation, and you may want to flash back to Slide 21.
· In a "free choice" learning environment, people need to be engaged or they will walk away.  They need to see that there is something cool happening that they can participate in, and they want to feel welcomed and respected. 
· In "inquiry-based learning," the learners drive the process. They're invited to ask questions, experiment, and explore using both hands and minds.
· "Constructivist learning theory" predicts that most people will gain deeper understanding of a concept by taking through their own paths of inquiry through experiment and observation. Reinforcing curiosity and a scientific mindset is more important than teaching particular facts.
· People bring prior knowledge, experience and assumptions to any learning experience. Facilitation can involve gentle prompting to help them question embedded assumptions. Facilitators should also be aware of their own assumptions and expectations - and listen carefully to what visitors are saying. Meet them were they are and explore from there. 
· Personal connection and engagement:  A child will light up when receiving kind eye-level attention and encouragement to share their thoughts and ideas.  (Their adult guardians will be grateful too, and some may end up adopting the inquiry-based learning approach in further interactions with the child.)
· Situational factors can affect such interactions in a way that can't be helped - visitors may be tired, hungry, or in a hurry.  (Don't take it personally!)

11:10   Activity:  Doing it Right
Facilitation Notes: At this point, the Workshop leader can model facilitating the same demonstration anew, this time incorporating the list of good practices the group has generated, and inviting the same of new volunteers to role-play the visitors.  Alternatively, you can screen the NISE Net “How TO Interact with Visitors” video, which can be downloaded from Vimeo (https://vimeo.com/channels/nisenet/32933974) and is also on the NanoDays Kit Staff & Volunteer Training DVD.  Briefly discuss what practices worked better this time.

11:10   [Slide 23]  Activity: Lauren Tests her Prototype 
Facilitation Notes: There are nice moments of humor in this little video, and it shows the process of an early career researcher testing out how to facilitate a hands-on activity of her own design.  It's a good hands-on activity, and Lauren does a good job facilitating; although, are there a few moments when she seems not to be listening carefully enough to what the little boy is saying?  Could she have taken more time to let him explore his ideas?  Discuss with your group after the screening.

Facilitator Narrative: Now, let's see what you think of this interaction.  Lauren Zarzar was a Harvard graduate student researching hydrogels when she devised a hands-on activity that would allow museum visitors to explore their amazing capacity to absorb liquids. This little two-and-a-half minute hand-held video catches Lauren testing her demo prototype activity with a mother and child pair during her internship at the Museum of Science in Boston.  See if you can pick out what's working well and what might be improved the next time she tries it.  And, notice how the boy's mother is able to provide additional context and meaning for him.  Often you will find yourself being assisted by the adult companions of children.

[Slide 24] Video will roll automatically.

Debrief Questions: What strategies did Lauren use to engage her young visitor?  What worked well?  What might be improved next time?  What role did the parent play in the interaction? 

Facilitator Narrative: By the way, after more prototyping, Lauren's activity proved so successful that it was adopted into the catalog of demos maintained online by the Nanoscale Informal Science Education Network, at nisenet.org.

11:25   [slide 25]  The Hands-On Activity Facilitator's Guide
Facilitation Note:  This single-page handout is in Section Four.  Go through it in a lively step-by-step with your group.
	
Facilitator Narrative: In just a minute, you're going to get your hands on some hands-on activities.  But first, I'm handing out a 10-point "Hands-On Activity Facilitator's Guide that will prompt you to think about key elements of successful hands-on activities and facilitation styles. These 10 queries will remind you that our goal is not to cram people's brains with facts, but to guide them in exploring and questioning for themselves. And now, it's time to get our own hands on...

11:30	   [Slide 26]  Exploring Hands-On Activities:  Investigating Materials and Approaches
Facilitation Notes: Participants assemble into pre-designated groups of 2-3.  Each group is provided with a hands-on activity kit. (You may try to assign activities and participants based on their relevance to research group interests.) Each group spends 20-30 minutes exploring their assigned demo and coming up with ways to use it with visitors.  The Workshop facilitators check in with each group to offer guidance and answer questions.

Facilitator Narrative: When you get to your station, you will find a box. Inside the box you will find all the materials you need to run one [NanoDays or other] hands-on activity. Each activity has a “guide” with information you need about the activity.  This is for you, not the visitor to read.
[The following is true for NanoDays activity guides:
· The front of the guide is divided into three sections:
· “Try This!” which gives the instructions for doing the activity.
· "What’s going on?” which explains what the visitor observed.
· “How is this nano?” which explains the nanoscale science and/or technology background for the activity
· Many guides also have a back side, including:
· Learning objectives – tells you what visitors will hopefully learn from participating in the activity.
· Materials – Check that you have all the materials needed for the activity.
· Notes to the presenter – These may help give you some helpful hints to make the activity more successful.
· Some of the activities also include Extensions – which are extra activities that can be added on.]

Read over the guide, review the other materials in your box, and then craft an approach for facilitating this activity with visitors. Refer to the Hands-On Activity Facilitator's Guide for coaching. Practice it with your partners, and figure out how to improve it.  

[Slide 27]  We have about 20 minutes.

11:50   [Slide 28]  1st Rotation - Taking Turns Leading and Experiencing  
Facilitation Notes: Instruct half the pairs (or trios) to leave their demos and go to visit one of the other demo stations, role-playing being 'visitors.' In 20 minutes, they should make it to at least two demo stations.  You may want to sound a chime after 10 minutes, when the group should rotate stations. Advise the facilitators to try testing out two different strategies.  Advise the role-playing visitors to offer some feedback after the interaction.  If you have more time, for instance, if you are holding the practicum on a separate day, you may want to extend these 20-minute rounds to 30 minutes each.  

12:10   [Slide 29] Switch!
	
	   [Slide 30]  2nd Rotation - Taking Turns Leading and Experiencing  
Facilitation Notes: Facilitators and visitors switch roles.

12:30   [Slide 31]  Lunch Break -  Debrief and Discussion  
Facilitation Notes: Boxed lunches or a lunch buffet will help save time. The group can stay in the room and continue to discuss what they learned from the practice rotations and brainstorm new approaches. If you are breaking the training into two separate days, this would be the conclusion of the Workshop portion.

The Afternoon Practicum continues on the next page....
Afternoon Practicum: Putting it all to Practice  

  1:15   [Slide 32] Instructions and Orientation
Facilitation Notes: Brief the group on what will happen during the Practicum with actual visitors. Advise them that they may have an opportunity to use the 30-second introductions they worked on earlier in the day if they get asked about their research.  Review any important policies/expectations for volunteers working with visitors, and what to do in the event of an emergency.

Some last minute advice:
· Kids will probably approach you right away, even before you're all set up.  Just smile and tell them you’re setting up and invite them to return in a few minutes.
· Once you're set up, be very welcoming and attentive. You may want to introduce yourself and ask your young visitors their names.  Welcome their adults too!
· Say little; instead encourage activity, thinking, exploration, and conversation.  
· Have a closing ready – thank them for doing a great job and suggest another activity.
· Keep track of your materials.  It helps to keep a clean demo space – just the sign and the materials you need to do the demo.  Stash extra materials behind you and make sure a trashcan is handy.

  1:30	   Leading Hands-On Activities with Visitors
Facilitation Notes:  Pass out identifying t-shirts, lab coats and/or buttons if you have them.  Bring the materials and signage identifying the group and the theme into the public area, and get set up. Help them get their bearings for entrance, exit, bathrooms, info desk locations, etc.  You may be using the carts or tables that have already been set up in the area, with accompanying signage. Arrange two participants to each demo station. If there was a third participant in that group, the three can rotate in and out every 20 minutes or so, observing what is happening around the entire demo area.  Meanwhile, the Practicum facilitators move around and observe each group at work, providing back-up support and guidance, and fielding any questions people may have about what is happening in the space. After about 90 minutes, clean up and return to the Workshop space to debrief..

  3:00   [Slide 33]  Debrief & Discussion 
Facilitation Notes:  Facilitating hands-on activities can be exhausting!  Hopefully you'll have some refreshments handy for your participants.  You may want to write the five questions for reflection as headings atop five columns on a whiteboard or easels or on large poster-size post-it notes stuck to a wall:

	Q1   What did you like best about working with visitors? 
	Q2   What proved more difficult than expected?
	Q3   What strategies worked best?
	Q4   Any surprises or 'aha' moments?
        Q5   Any ideas for improvements? (activity or approach)

Congratulate your Practicum participants on a job well done.  Facilitate a discussion soliciting comments under each of these topic headings and encourage the group to share their experiences, and scribe them on the walls.  You can also suggest a quiet reflection time before the discussion begins, so that people can collect their thoughts and jot them down on post-it notes to place under each of these headings. You might also follow this exercise by inviting group members to brainstorm and discuss new hands-on activities they could design in relation to their own research areas.  

 3:45	   [Slide 34]  Wrap Up  (Congratulations!) 
	   You are now graduates of the Sharing Science Workshop & Practicum.

Facilitator Notes:  Hand out the resource list if you have photocopied it.  Hand out the post-session surveys if you are administering them on paper; or, ask your participants to respond to the survey link they will soon receive by email. 

[Sample: Slide 35] If you are inviting the participants to help out at an upcoming outreach event, like NanoDays, brief them on the date, time, and logistics].  Otherwise, discuss other ways participants can continue their practice and involvement. 

  4:00	 Adjourn
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